RUNSHAW COLLEGE

One of our key strategic objectives is to be a ‘great place
to work’ and we are always looking for new ways to do
this. We provide an excellent reward and benefits package,
along with extensive opportunities for ongoing professional
development which all members of the college community

Work Life Balance Professional Rewards and Perks

An

nual Leave:

Generous annual leave entitlement
(fifty days for teaching staff, thirty-
five days for management staff and
up to twenty-five days for support
staff). This entittement is in addition
to the normal eight annual bank
holidays, with an extra five days or
more allocated for the Christmas
closure. Entitlement is pro-rata for
part-time staff.

The opportunity, as part of the
‘HolidayPlus Scheme’, to purchase
up to 10 days’ additional and
unpaid leave in the leave year
(subject to line manager approval).

Family Friendly:

A range of policies to assist staff in
working flexibly to ensure a good
work life balance and to support
their wellbeing which includes
Special Leave, Career Break and
Flexible Working (role dependent).
Enhanced occupational maternity,
adoption and paternity pay.

Proud to be an employer who is
committed to and ‘Happy to Talk
Flexible Working'.

30% discount off FUNDA children’s
holiday club which provides on-site
Ofsted approved childcare.

Development

A structured induction programme
that covers important aspects
such as Safeguarding, Equality &
Diversity and Health & Safety.

A comprehensive professional
development programme which
includes in-house provision as well
as externally organised events.
Opportunities for professional
updating and keeping abreast of
new teaching, learning, assessment
and support strategies.
Entitlement to £100 each

year to spend on a Runshaw
College course for training and
development, which is in addition
to work-related training required for
therole.

A special programme of support
for teachers new to the profession,
which includes induction and
additional support from the
College’s Advanced Practitioners.
Opportunity for teaching staff to
achieve QTLS (Qualified Teacher
Learning and Skills) status which

is the badge of professionalism for
the Further Education and Training
sector, helping teachers advance in
their careers and demonstrate their
expertise and experience.

Themed College Improvement

Access to great discounts and
cash back at major retailers,
entertainment, travel, leisure and
eating out at
www.runshawrewards.co.uk and
www.discountsforteachers.co.uk
College supplied Microsoft Office
Licence, and Anti-Virus including
for home use on personal devices
whilst employed by the College.

A range of staff social events such
as quiz nights, staff trips and team
building events.

Financial

Occupational Sick Pay:

A generous sick pay scheme,
providing staff with up to 26 weeks
at full pay, with a further 26 weeks
at half pay, depending on length of
service.

Pensions:

Membership of a career average

defined pension scheme, either:

- Local Government Pension with
College contributions of up to
17.60% of your salary into your
pension pot

- Teachers’ Pension Scheme with
College contributions of up to
23.68% of your salary into your

QQCT Days with dedicated time for pension pot
Qz_(? development activities. - Tax relief on the contributions paid.

Ill-health retirement benefits if
seriously ill and unable to work.
Financial security, with immediate
life cover and a pension for your
spouse, civil partner or eligible
cohabiting partner and eligible
children in the event of death in
service.


http://www.runshawrewards.co.uk/
http://www.discountsforteachers.co.uk/
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= Flexibility to pay more or less
contributions.

= Flexible retirement options with the
freedom to choose when to take
your pension between age 55 and
75 years.

Further information about both pension
schemes along with the significant
benefits of being a member, is
available at:
www.yourpensionservice.org.uk
www.teacherspensions.co.uk

Pay and Progression

= Salary scales which are among the
best in the post-16 sector.

= Opportunities for pay progression
under the College’s Pay Principles,
plus annual cost of living increases
(this is considered on an annual
basis).

Recognition and
Celebrations

= Along Service Award for staff who
have achieved 15 years’ service,
and then each subsequent 5 years,
of continuous employment with the
College. This is presented in the
form of a gift voucher of up to £350
(dependent upon length of service).

= Team Excellence Award to
recognise the good work of teams
with small gifts.

= Opportunity to be involved in and
celebrate a calendar of religious
festivals and events.

Forces
Families
Jobs

Health & Wellbeing

Counselling Service:

« Access to a free, independent
and confidential 24/7 telephone
counselling service to support
employees through crisis or
persistent work or personal issues.

» Face to face counselling and
‘supervision’.

Employee Assistance Programme:

* Help with issues that could affect
your life inside or outside of work
for you and your family including
access to highly experienced and
professionally trained advisors
offering debt, health and legal
advice.

+ Free webinars on a range of topical
health and wellbeing issues.

« Access to an extensive range of
health and wellbeing resources.

Health:

* Access to a 24/7, 365 days-a-year
GP consultation service who can
provide expert medical advice
for staff and immediate family,
including issuing private fit notes.

= Cycle to Work Scheme which
promotes cycling through tax
incentives which provide great
savings across a range of bikes,
clothing and accessories.

» Free on-site flu vaccination
providing good seasonal protection
against all strains of flu.

= Access to healthcare treatment
through a BHSF Cash Plan,
claiming cash reimbursement
towards the cost of your everyday
healthcare including optical and
dental bills, therapy treatments,
diagnostic health consultations and
health screening.

= Support from College Mental Health
First Aiders.

= Access to on-site health and
wellbeing screening and support
including podiatry, physiotherapy,
hearing tests and health checks.

« Positive about support for staff with
mental health, with Mental Health
Champions and being a ‘Mindful
Employer’.
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* Provision for identified ‘users’,
under the Health and Safety Display
Screen Equipment Regulations,
with reimbursement for regular eye
tests and a contribution towards
the provision of spectacles for DSE
use.

On-site Facilities

* Free car parking.

= An extensive range of catering
facilities on site including Starbucks
Coffee.

« Free use of the college gym.

« Access to Contemplation and Faith
facilities.

= Free library membership.

MINDFUL
EMPLOYER


http://www.yourpensionservice.org.uk/
http://www.teacherspensions.co.uk/

